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         Programmes can include the following areas:

· Drugs and alcohol – the facts and the myths

· Legal obligations, including the implications of the Misuse of Drugs Act 1971

· Employer responsibilities – where do they start and when should they stop?

· Is this drug taking? – An activity designed to explore attitudes to drugs and alcohol and to consider the effects on employee performance

· What drugs do – the effects and the risks

· What drugs look like – obviously not the real thing, but video and slide footage plus realistic mock- ups

· ‘It’s over to you’ - case studies designed to give participants hands-on experience of handling situations of drug and alcohol use and misuse

· Service provision /sources of information

· Action planning – putting the theory into practice

           Each course will conclude with a review and evaluation to enable participants and their organisation to assess the benefits of the course and to identify areas where a follow on service may be required. Our support services for this course include:

· Handling Disclosures 

What happens when an employee discloses that they have a problem?

Maybe there is an issue with drugs or alcohol, or perhaps they are experiencing violence in the home or at work. Who will they choose to disclose to and how will that person handle such a disclosure? This workshop style session looks at the importance of handling disclosures professionally, sympathetically and effectively, and offers practical guidance to enable participants to deal with these situations.

· Drug and Alcohol Policies

Does your organisation have a drug and alcohol policy in place? Has your organisation considered its stance on smoking in the workplace? 

We can offer planning and guidance on establishing a workable Drugs Policy to deal with situations of drug and alcohol use and misuse.

Training Solutions for the Caring Employer














Drug and Alcohol Awareness  








Every year, industry loses £1.6 billion through lost productivity, unemployment and absenteeism due to drinking alcohol.





Every year, up to 14 million working days are lost due to abuse of legal and illegal drugs.





                              Source: Tacade








Misuse of drugs and alcohol is a major cause of prolonged absence from work, under performance, accidents and death. This one-day course will raise participants’ awareness of the effects of drugs and alcohol and will help them to consider the impact in the workplace of drug and alcohol misuse.





Our training methods facilitate active participation and encourage the exchange of views, ideas and experience. Our courses are objective,    un-biased and non-judgemental.





As well as providing factual information about drugs and alcohol, we explore attitudes towards drugs and drug use. We take a broad approach to the subject and include legal drugs and prescribed medication.





Each session provides practical information on external sources of support and highlights the extent of an organisation’s legal responsibilities. 





All courses make provision for action planning so that participants can consider information and ideas in the light of their own organisations. 





Tel:01384 878287
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